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NorthWest2045 Coordinator 
Part time, freelance, fixed term post 

Job Description 

Background  
NW2045 was established in 2020 by a diverse group of local organisations - community groups; local development 
companies/trusts; statutory bodies; and community, private and environmental non-governmental landowners - from 
across the Northwest Highlands, from Coigach in the south, north to Durness and east to Bettyhill. The NW2045 group 
are working together to create a future where communities thrive economically, socially, and environmentally. 
 
In 2021 NW2045 undertook an in-depth community consultation using unconventional approaches to produce a 
community-led Vision for the area with three Vision Statements:  
Vision 1: A place that is attractive for young people and families to live and work  
Vision 2: A model for a new diverse & sustainable rural economy 
Vision 3: A place where our communities can determine their own prospects 

The NW2045 partners are working towards these Vision statements, collaborating, and synergising wherever possible 
for maximum impact. For more information see: www.northwest2045.scot  

NW2045 is currently an un-constituted collective of organisations. The Assynt Development Trust provides the role of 
‘anchor organisation’ for various funding streams supporting NW2045 work, including the grant from Community 
Regeneration Fund which is supporting this role.  

The ADT Development Officer and the NW2045 Regional Land Use Partnership team have been providing coordination 
support to NW2045 hitherto. That team will support the Co-ordinator role. 

In 2025 a NW2045 Steering Group was established, comprising a representative from each of the 7 Community Councils 
of the area. The Steering Group meets approximately every month-six week, to help shape the work.  

In Spring 2026 a Five-Year Delivery Plan Framework was developed to help guide action – for the NW2045 network and 
others. The Steering Group and NW2045 team have started to populate the framework, but this will need further 
coordination to gain more detail. Highland Council plans to recruit a NW2045 Development Officer to support 
implementation of that Five-Year Delivery Plan; this Coordinator will work closely with our Highland Council team-mate. 

A review of the NW2045 Operating Model is currently underway; the Co-ordinator will help to support implementation 
of the recommendations that arise from that review process. 

Purpose 
This role will enable the NW2045 group to maintain momentum in an efficient, professional manner to achieve its priority 
actions during the funding period, and to establish a way forward for beyond the funding period.    
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Duties include, but are not limited to: 
Support NW2045 collaboration  

• Coordinate and support the Steering Group meetings and communications 
• Coordinate and support fortnightly network meetings and support action arising from discussions  
• Coordinate with the developing Pride in Place Programme process 
• Support the implementation of recommendations from recent Operating Model Review  

Support development of Five-Year Delivery Plan 
• Work with Steering Group and wider NW2045 network to build on the Five-Year Delivery Plan 

progress so far to bring in further detail 
Build the profile of NW2045 locally 

• Providing regular updates for website, social media channels and other comms 
• Helping to organise a ‘depopulation road show’ in Autumn ‘26 

Build NW2045’s external / national profile 
• Work closely with the Highland Council NW2045 Development Officer (when recruited)  
• Coordinate NW2045 responses to Consultations on relevant topics  

Work towards future sustainability of NW2045:  
• With support from the wider NW2045 group, seek funds to support this work into the longer term 

Financial management support:  
• Work with Assynt Development Trust financial processes to provide streamlined financial 

management support for NW2045 projects 
 

Skills 
Essential  

• Experience of community engagement 
• Excellent written and oral communication skills, including digital communications including social media 
• Effective organisational skills, time management, interpersonal skills, and initiative 
• Experience of fundraising from a diversity of sources 
• Flexible, problem-solving, can-do attitude 
• Ability to travel to and within the NorthWest2045 area 

 
Desirable 

• Based in or near the NorthWest2045 area. 
• Awareness of the NorthWest2045 area, and the issues impacting the communities and its organisations 
• Experience of socio-economic data research  

 
Reporting to: Ewen McLachlan, Assynt Development Trust Development Officer  

Timeframe & Remuneration 
Role to start as soon as possible after candidate is identified; preferably early July 2026 but there is flexibility. This is a 
freelance contract, with the successful candidate responsible for their own tax responsibilities.  

The role will be home-based. We are open to flexible working hours. Up to 14 hrs / week for 6 months initially, at an hourly 
rate of £30/hr. Potential to extend if further funding is secured.  

Applications 
Please send your CV and a covering letter explaining your suitability for the role to 
EwenMcLachlan@assyntdevtrust.scot by midnight on 22nd June.  

Interviews will be held (online / in person as required) on Tuesday 30th June.  

For further information, please contact lizzie.w.williams@northwest2045.scot.  
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